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^TSW 47iT^Td (?>T % Sr^TT^T 

srfiift) Fm iraw Ttt ^ ( yeren ?! 

!Tvrm % f^rrr Iff^cT) ifr44T 5Tfcr?<4rfra' «frT?r 

|tt, jtspt to ^ TO fTO ftrPlTO ^TOT 

11 


Tfronr 

(TOT TO) 

1 TOTOt, 1994 

^oafn-off^o 5l(?r) :—TP'TO, H^TTOT fto 

^rfEr^TTO, 19(-;3 (1963 38) TOT 132 ^ 

^TTOT ( 1) % TTT«T yrTT 12 4 ^ ^TOT 

(1) 4m TTTO srfeFff m 5r4t4 gir, ^4 mrft 

ITTOT snr sfh: ^ % TOT TTTT^ 

if TT5T^ TO4 FTOT 4i4^TO^T (iti % ^TOT 

k tot !5T^'TfrFr ttto % f^irsrf^FT) 

MtotT, 1994 m !TrTOT4FT TOTfi I I 

2. TO f^froiT ?TfiT^i;TO-T k TOTOI TprTO- 
IT ll^TO FffV TOt^r FpT irarTT I 

[i^ToTf o'fVc'TO- 120 1 6/ 1 3/93-'TVoio- i] 

^Tirr^r ^'TJft, ?t4ft; irfro 

irrorq^ 

ITHPT 91^ ^ «f4to/V % ?T’=9'TOr it f^f'PTOT 

KTflTft TOT TOTTOT TT^rTT % fTO; llfT'jtFT) f^fTOTT, 

1 994 

JTgT TTO FTOT TrfijfiTiTtT, 196 3 ( 196 3 TT 3 84t) 

3 tt tot 28 k TST TTTO Fjrfmff m ltT>T TOT |tt 


1- 

4 r^-fiTTO q-jr^T 'tTff 4T)t4T/t % STTOTOT 
if (fMTOTT ^TOT TOT TOTTOf TTO % jrfiT- 
^ft) WHto 199 4 % TOT k Fp^TOtit I 

2 911437 (groro^) 

( 1) 473 k\ it 4Tir TOT 57^ ^TJTTOfTOT 

% fro; 4 f^fiTTO TOT ^ I 

( 2 ) MtotT k TO'fFrfiTTO ( 4 ) TOT ( 5 ) 
% TTr^TOt Tr TO[TO, f4f*TTr fiTi^ 47447 % TTTO 
fiTTO ftrer % TOTTOT it 444 fTfTT=4T 

% friT 9114 sfit I 

(3) ■m4/TO?T4 TOTO 4T ^ q'Tt/TOtsrfro 
TTTO WTf4 ir TOR- 473 k iqfrTfiTirfFP 44 5TO 
frr 4:4 41p4'f 4 TOPT it rrir WTOrt ^ % yTOTOH 
it 4f4f4ijfTP UTrff % 444 1^44 ftfTO4T ^jfkA 
% fro; 474 TOT, TOP? f41 4 W44 TO f4'iT74 it TO 
444 fTOrorr tow % fTO 474 TO 1 
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(4) grdffi Wfet (2) 9r ( 3 ) Jr 

ftrw qr 'snr ^ 

% % JTwm q>t iT%f% % 

SJ^iTrt 'ItJ) ?ETT 'd'l^ Tfonr Tl% 

Ji ^ f^fvOTT 5ifirft «r wwim % imp: qfr 
% filtr ^qr^p; 1 

( 5 ) 5 ^^ % ^Jr qnfqrd rm/^ ?p3tr qr 

(pq *1^1 H^i'i^/wi^'JiPi't' 'TETiq' ii^q 

mi'TMiJff Jf nftTpT^nfK T?; ^ ?fr t 5^ % !rPErrw 

Jr h'Ph'wT ^arCI % f%T TW ifW, qw wr-^rrq' 

TT fJraff^ ^ ^ ^ mmT % irtrr^ 

qft «Flr ^qppfV ?t«rr qf ’pV % 

* 

(e) fq fqfJpmli % srrqmrf % sr^jqp ^ 
wrfe qr ?niM % ^ 

tTFrarr Jr W*P?m ^ glw irr qft m 

^W7ft$ i 

(i) qditt qte jtti Jr ^oajfio^oqo % 

aq% n»TT qapT 5R arWtfJnp qrt[^ 

% qqJxrft qqr Hpi q K i 
^rq^lr vr qw WwT :3TxiT vfl ??rJr 
snfMH I I 

(ii) PWffci' sr^ % '^qcmr "p: iro^ToJroqto 

% qpf'qrti q ^ qftqp: % ?rqpif ^ ^ 

J? wpmm ii ^mp: ftnrr ^sitipit 1 

( 7 ) ftfTJPT ( 1 ) Jr qrr 
rmr 'rfr.qp wr Jr Wrorr 

gr fipV qfi ^irr 'r fipq%r'gTT % q?[?T 
STR "FT t;— 

(i) 'piT’qifi qiy 'T?fi/qi% Jr q?4RrO tp. 

ffi rpTT qqWrfi % rrm ^ t| 1 

(ii) +4qi<t qiV qpfr/'rfJr q1€‘ % qr^ fipfr 

qq "p: ^fiqpr qp ? rprr qnf- 
■qrd qr < 3(07 qp Jr qrfi t qt qri 
qfpTK qfpTTqr % aJphr q>iV ^mpfi 
PF qfq/q?^ qtqf Jr Jr T^r ^ ^Prsq 
Jr qqq' qp | qr^t ^ Prf%prr 

^irr Tmw q^ t 1 qpg qr^ qfq/q?qr 

qt^ ^ %■ qr^ PTvrqprqr qq qr wr 
qp t ark qr^ qr 1?^ I^fqprr g;f^ 
■ aqMtti I rfr q, qr qt q't^ ^ % 
q^ crrJ' qpft ’|ftra‘r ?prqT q^ qq^q qr?t 
q^PfHT qqpw t arV Iwr ^ qrrw I, 
^qJ' ^ qfq 1 pt qqiqrqr^ 

qpr/q^ rmr qq%/'jqT qisr ^rrPsRff % 
mqJr ii f%T ^ f^fqpqr aqq qfi qiJrrfq 
Jr fJrq qik qrqr q:^, ^ >qTOq qrr 


rqPigifa r qq^ Jr qrfsmrWr 

qit J' ^piT qq qr qp qJ 1 

r3qq>Ti q>r^ q^T qi qprqi Ip|q qrpfti 
tfPfr qqr pqJr qarfijq qriqjpqf Jf HcJqr qjf 
qqlw qq^ Jf irqr-qqr srfq 773^ arripfi 
xq qqr qpr rm qr^ft q>ff ffr?T fJrfqtq ^ 
Jf qtoft^R Jr fpr^ srr|frsr q fqrqr 
qq qqr jr qrqurr rrrq^ 1 !rqq qfq 
qqr q?;fi q>ff qm qjl Jr qjqp'i qp 
t qt vfi qqptqr qp^rr ^ qqqpfV 

arnpff I 

(iii) fJr^ J qrqT-fqqr aj> qrqqrd % rrrq 
I qqr faiqqft ?nq qfq qr^ 500 /- wi 

% qznqr q ^ qr ^?fi rfiqT aft qtf sirr 
qqq-qqq qq fqntfqq qJT aniT, qft ^ 
qqfqrJi qq ^ i 5 ;q ^ Pr^q qr?T qntnrr 1 

(iv) ^ fqfqqq % q^ f^qr^qr gfqm q 5 V 
^qrqrJt % fpiT f^T' 4 T innT-PrqT % ^tr 

Jf pqqr mq % fpir J-^rq qft 

^ fpqr arripiT q fqr qpq^ % qrq qft 
Jqrq 1 

(v) ^ qr wfqqrffq Jfoit qft aprqrrfJnr 
OTOTq Jr *rPRi ^pqqr qrmqq | qt ^ 
PTC[fqrr pqqft srrq q wr^ qft Jr# fqqr 
prvmqqr fqqfJF: qrrrft qmrrft q^qr qr 4 'qrit 

>0 » 

qq g;oT qp Jr fqvfq q^ qT% rsrtDfit 1 

(vi) ^qq Jr Jrqr fq^ qrqqrfpff Jr qpi% Jf 
q«TT ftrqJr tqr-J^t ^ Jf qjqp't qp 7 ^ 
t, qJ ^Jr Jrqr fq^qr qqfqrJt pr fqfqqq 
qft PTdqr riq mqr (iii) Jr q^fqijrprr 
^fqqr Jr qqrq aft qsrq fqr ^ 3 ^ 31 % qt'iqr 

qrqmJt (Jrqr fq^ % qrq apr- 
qrqt qf^ q«rr qq^q W^prr gifpiiT) 
fqfqqq, issy Jr q^q fqfqrprr ^pett Jr 
P'rqr fqqrpr qft fqqr f 1 

qjq 

(i) srrJr qfjqp Jr qqpff Jr qrJ; Jr ^ fqqpq 
JJ- fq, ^ % ijqq fqfqr?qT irfqqqft jpq 
arpft fJrqi q^TT qqfqrqr f^rfjrpn' q^qrq 
qrrl qpT qfpqp: fqfqrprr q^qrq qrrq jp 
qrqqrfr qrj fqvrpr % fqqpTTEw Jr 
iTFq qrpTT fprr 1 

(ii) TPiP Jr fJrri frit^ qrpt qqq 4 qfaq r 
fqfqrpTT q^RPT qn^q Jq qr qqfqrft/qqjr 
qfPTP: qrJr ^ fJIJm % q^q ^pr Jr ?pq- 
qiq/fqmft Jf ^qm Jr strqrq ffq 1 
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[<rr*t II— 3 ( 1 )] 

3 . 

f^riwfr % ?T5fr !Tfjr«iT ^ 

cW fJTf-ffqpJTT SPT ^ ^ ft? 

wftr w t;— 

(i) “iTfaftiR” ?TTm I ^Tirra’ 'Ttf, ^ 
'Erfsrftjnr i 963 t 1 

(ii) ^ cttM I H^T^r-WT fPnrftrrT 
TTfmPT ^?mr ^rfaftr^rR' i 9 G 3 % ?i??r 
^ffFTi w tftJ % ^1? % '^TT^fr i 

(iii) “!TEJTw’\ ‘'?jqTKw'’ fm "ftrmJTTKTw” ^ 

?Ttr ?T^ ^ ft? Hfrm^ 

ftinr 1963 ir fen | i 

(iv) ftrfeeKr arf^Tt mm i 'ife 
5 Tti afTi ?j»s«T ftfft??*rr 5 rfarTT<y mn 
f^fewr fewr 'PT ftmmww 1 

(v) "fe^fFT mrr ^ wfippifr" 

n mm fit ^ fri f 

tjar IJWT 'STftRTifl miT %' 5 T fem f 
femTtw^t I 

(vi) "ftr fe^a i iffftpRTtt” It mm'Ttt 5 ^ fti 
fT fefymr fem?! % 

f ftift^mr !TftnTRt (ftrwT 5 ^), 

Mir 1ftft!??rT ^ fffe?*np 

(ftisfiftm), ^rmr, ^ ftrfewr 
mrr fftftm sfftmfl mfe 

mfent \ 

(vii) 5 nfe»RtV” f mfe ^ ftfeqf^ 'ift 
spj^-i f mritt y-j*iK strk # 

*ifr msjtt ^ rnnr mfumfl f 
I I 

(viii) ^rmFT’’ ^ ftferfr 

^ Jr mift mf nrnrm mrr 

f nrfjTn ?PT?r ftpi ^mr-mnr 'R 
IRT ftraffer ^ mm rnmrm mrr 
1 

(ix) "mtftr’' % rnmfrt frt % 

: 3 m% 'rrs MfefR mm mrr ftrferm -2 % 
^ mmrm Jf mmf m 

^ I 

(x) 'fT rnmrm” f mmf myrm frt 
5 ^ ^ '^■®T mmrm mrr ftftrm ^mfer ^ 
^rrfeTm arfenm mr mcnm Jr 

im 1 . ^ I ' 

(xi) “mfmtr” m nrmf q-’tt m m 


(xii) "'Tft 3 K'' Jr mpnf qnft, 'rfe, mrmT'ftmr 
mrr mfe ftrar jmr sr«mr mftm 
rrmr ft, mfemftm mrr ttlwr 

fftmr ft mrfmm |, ft ^ mr f ^rfmrtt 
mr ftrfr |, Jr t 1 

(xiii) Jr mmf t mmm Jf rmr 
rnmT-mmm ftt - jirr mmTtftm wm 
mmrmft f mww mft wr ft fmftRmr 
m mftr^fetrrft Jr | mn ftrmf Pm- 
ftrfem mrriTBr — 

(m) mrtftftrm, m^ttfeTTftff^im, 
mtffw m*TT mm BrJtf mrft % 
TftpTR fmr ft? fmft?BmT mfOT?Kt 

(ft) fftmmr, Jm mmrr mm ftt- 
ftfer? m^nrtJrm mrfe ft rngfe fmr 
ft? f feftrmr mfm^fTft frotftm 
■rrf I 

(ft) f fftfeemr mfa'mtt im m^urm 
mmufr mft mfJrm 1 

(ft) qmmtt arm, msm? mmrmtt 

mmr rjmrnr mTFmrrm mrfe ft mr^m 1 

(f) mnrtftmr^ 1 

(rrr?) mm'mTtrrmmm 

(ft) f?femmmmft (mm?ft rrtm) mm 
ffem mm m ft mr^ \ 

4. f mmrnrfT Jr ^rftrtt 

f ftmT jpfmrJt rnm/mr qftmR % 
f rnmrnm m rnnrmim f grr 

arfetrrrm mgt ?3mf mm fftfiiT ft?<^ mi^ t, f 35 mm 
f ftrc? ftfrt ^ttb: m 3 f?Jr t 1 ftmrtr ft srfftr 
% w?|KR f ftrffwr mftrmrrft ft ’^’s^pjmr 
mmtm m ftfr ft mrg ^mrar ftrm 
mtrim I mttm ft mm mJr ^ ftrffrm wfwi^l 
fefw ft mm ^ irmffemir |g ftrffwi 
mfemrrJt ft ^ m?jmftr Jr % ’W mx mttm ft 
ft?ft ftrfmir f mm mfr ^ 1 mttar mrw 
mmr Jr mmrf t ft fefmrr ft ^mrm mt^m, mrr 
?m mx ^tm mm gf mmr-mrm iJmx mtf ffirr fmriftm 
f !r?j,rrrx arm ft?m mrim 1 ^pfmft 
mn mmf 'rfxmx f mam ft % wmrmm ^ m 
5X5 Jr mfs ar^fetitTmft Jr ftrffxmT ^a^r srrm ^ 

Ti| I, gmfr Jr fei; mq ^ 

n^mmm ^rxm §tm 1 
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sTFTcmr IT wnr trt t ^ ?TmH cfirr 
spr nt ^ F ^r^q-fTT^r T'^'t 4?r ii%- 

^ ^'T^fr i % ffz q?T fqf+w 

wftmfy njnf'w jp-r qpnr wr 

wnsT ?nqT ^ kqr w wtr ^- 

^T %■ qr % t I 

(iii) ?iqT qTqfiT qrir ir m 

qPTqr W t Tl ^TFfrf^ q»TTf^ T? qTSffTT 

TTT ^ % fiqTT ^JTIC qfr ^fr EfJT ^TFTcfET 

awri qrt qfq^fr % f^rir ^fifr i 


5. Ttfrfqlr % f?TTT 5rrqT?T rPTT 

{^) sr^qr qr^H t sfttrrft 
jtt fErfq?^ ?rf«Epm qr sr^rd f^fqr srfirarfr 
% fqwJpTT 5?? % WFETTfr ir ^r^arq-TWi % ^q 
it vT^ff ^'tir qr qfwr % qit ^ 

?TTTr?r f^TT srRTqr i gq^ritrar qr wrair tt 
qq-i ^2 % ?rfjrqnft qii it qrft ^ % 'ttw 
^1 

(^) ^xz rTfTqrfT it ^r^Tq-mr % ^rq it qcff 
gTT qrqqrft fTqr qfqqrq % qq^^r qtr i|qq it 
qr^R ^ fqqr srrtiqr i % q^ift fqf'Pfqr qftr- 
qirrt ski qrrtt fqaft-qi^T'v qqq ^ qqTqr qTqT'qqqT 
ir wqq rt qq qm qr qqrarq % qfqfTxE 
qroET % mf qtr q^qfq q^ ir qrqqr i frro 
fq^sft-qr^T'?: qrq qrq qtr rft qqmrq it qr^q 
qriT 4fr q^qfir qt ^rqqt i fwr vft ^rft faprr 
w fq^-qr^TT qrq vft qrqq fq^qr m qqqrr ^ i 
fq^T-wr^ qr% q^r^r qr ^z % qpqqrq q qr^rr 
qfr fqqr qr^qr qqr qq qrqq qrq % fqq qtr^ 
wfqqrq q|t qqr qrt^ i 

(j. sfFTmq ET-Et iFt qfqgtq 

^q fqfqqqt % fqfqqq 4 q 5 % q?q f^qt qt 
qrq % ?'i% fq qt % r^jjq fqf^qqr ?rfqqqft 
^ TTq it q'T qrqqrrft qqr/qi qq% qfrqrT % qqw 
sp'r q'ts 3Tq 5rqq>fiiq sr^q srqrqrq it fqfer 
^r irtqqqqqrr spt iqqsq ^'t qr 5 q% fqq; q^ qqg ;^-2 
% q^ qq qq^qtfqq srqrqrq't it fqrq qq % fqq 

qrq I I % fqfqqqr iafqqqn qrq Mqqqr % 
fqcr fqqiTftw fqqr qt:r ;qq^f it qrqrq srriR q%T 
qqiqrq T'qRt qrg;^ qfq^ qir qrijrqt i 

7. q^’tf^q qq! % qrqf it qrff 4it qiqqr 

^q fqfqqq qff it qrq qTA qjjqtfqq 

q ^q i q it ^qrq % fqtr ^ qq qrqqrft qr qq% 
qftqr'c % qq^r, q^sjq qrjfqrfr % qqq qqq 
^ qrwK q^ fqmftq q^r % ^njqrt qq qrqcrrq ^ 
qr-^'f ir q^ ffit % fqrr qrq ^ ' 

feqqft 

(i) qqr qfq-qqrt q>q't ^ ifr qrjfqrft | q'r 

qfq-mt i: ?Tqq qq % q'^qK qr qfq/q?qr % qq ir 

qf qq% fqq qrqqrqq^ % 3q% q^qrT jrfq^ ^ 

qiw ^'rq qqr qq^ q^eq q^q qpTT-fqqr jrrr 
fqqr qrr ^ % q^qTT qpqqrq qqr^ w qfq^ 

% fqi^ ^qrarr^ ^'rq, qqq fqr qqfqq qrqqrfr qr^r qq 
qtq'qr q^ ^ fip fqfq^qr % fqir 

jqr fqqft ?qrq it qr^ aqqr qgt fqqr qqr q i 


8. qfq^q % fqrr inq' 

(tt) arrr q^q q^rcTTctr qtr qq qq rrrqqt 
q qqq it qrqqrq f^Tirr ;fr qfqjfq 

^xz q: ’j^qq fqfqqqr srftrqrrfr qrrr ^ q'r qt 
% qqq'rfer qqrqrq (qfffqtq 2 ir q.q qto 7 
ir 17 qq' qmrq) qr 'z^mmjxrmzr qrrr 
qqqrtqq q^q qrt fq^fr qqqqrrr “Ft qq qrqpit 

'S ' 

% qq^- it qrqsq^r sfr ^Z ^ ^qq fqfeqr 
qfaqqft srrr qqrfqq q> % snqrq qr irmH qqR 
qqftnr srFrqFT q'r ^ grn rfta qqqrq fpq qjiitt; 

(i) qrqrft qrqfqqr fiTff qfqcrnr, qsrq 

(ii) q%mi qqr q^f % qqitq qf^qr 
qtsrt 5iTTqrrT, qqRr 

(iii) qf^qifi qqr q^q't % fenr qqqq q-prqrq, 
qs’rq 

(iv) x\^ r^\ srrqqTET; qqrq- 

(V) q^itq qqrqr qnqrq, qqrq 

(vi) qqitq nqrq^ ^xvtt^, qqrq 

(vii) qqitq T^tqqrq irfsqqr qtqq qFrqpq, qqrq 
(viii) qqirq qqqrqfqqr qT^qqrrr, qsrq 

(ix) qqitq tett qr prqr-qrqt ^qfqqR m^q. 
?q-qqqqrq, qsrq 

(x) qfvqq; xmr qqitq ^rqqqrq arfq; ^fwjqq- 
itl^fqqr, q^rq 

(xi) qqitJ qqq qrfirq qrqqrq, qimr 

(^) t(q qrqq ^ Epqqrfr qk/qr qqqr qfcqn: 
4q qqfq (q) ir <j^tqq' q^^Tirqt q sr^rrqr 
qfvfw 2 it ^(^^rqq fqqfr ^ qqq'rfer qqqqrq it 
qqtq ^xz qq qqq fqfqqqr qtaWt fqq qrqqrq 
ir ^qqr | qqit qqw qrqr I qr qqt qrqqr it 
xcx^xrrxf qqiT qqfqq qrqqrft qr qnrq ^nriq 

qirq fqr srfq^q qrq qr q^qqt qr u^q qrq % 
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(5) ^rfsnrRt ^f % »tft 

fr'r iw srtrrK^ frr ^irr mir ^‘r 

srn sr^ififipr sTprin^T ir tt^ % %n; ^grr 

W «TT % f^rf ?FTr|5PTT iTf tt®T SpsTr 

?rfsw^1 ’ ^'t ■=f^^r I ^TfimPT ?tt % 

?TrtrR q-’- Trf qn^r irvrF'f qfr 5rf?T^rT % 

fETir f^fq;?)TT srftHn^'r sft^ irffr^ 

qfr ’tTst =rT 'jtt ?5rtirJiT i 

(fi) MqTCTT ^rfsmft qfr ffr^ifriq- % 

srrtnT qr, fqrr q^jr^rr ^r srftppr^ ^ 

qqiT ir ?Tqf«TfT ’TRi'qTf: snrFr q^ ^qr afy-r 
f^'i % JTT»T q5T4 qfT 
qrfjTqrrfr T'r q^qr i 


[qrq n—qr'^ a(ij] 

^ ?Tqfaq qqfqKt q srPTFrnq qr'r ^ Trfqr qr 
qrr fe^T ^ I qnr^ ^ 

flTfq'tfcr iTPTqw if q?jfqp-"f jft mfr qqq- 

^jqqff ■«j?q irr^ff t ^tr fiir qr-RqRr vqVRE ^ir^R 

(q) % ^ q qf Mq^rr ?rfiqqrTfV qfr 

fqqrf'.qr qr qraR qq afR RT fqfqqqf % q^q STR 
qi?ff qiqf ^ h^q sq'RqPT qqR'f % 'fR % fM'i 
iqb-q«T !qq^ Rrfqtqr qrr qqtq qRq gq sqftrq % f^q 

I 

fe"-qjff 

"irfqq ^fk ^er qqRnfr str ^q% qf^nq 
^ qff qqq if fer Riq & fqw fqq -q^f 
qqqqfr rrt RqrqrR ^ qq.qri'r qjR qrHR iqpqqiR 
q qqr qrqr % q>T rtr t qqq) ir i) qr^ 

fqrqt wfq sRqqiR k qqqR qjq q q’r q^f' ^q q^Rj 
qff qfq^q qffr qfr qrqr | i” 

9 . R?qqrR qqTTT ^ qfqqfq qrqf qfr qqrf qfr qfqrqr 

fs es 

(1) qqfqrfr rtrr qR % rr gqq'rq; f^qq 
8 (*ff) % q?q qR qrq qqqqTR qqrn qr qfq^fq 
%• qRT qir qqfqq fqarffVq qqq if -qr qR qqq 
fqqrqrtqsT qir so fqqf % ' 4 qq q?qq qRnr i qqr 
RqqR qfr qqfq q^q qrq q'r tj qq^qr q-R if 
sR^q qRqr fqqqfr qqfq 3 0 f^f q qrq qfr qqfr 

qTf|q I 

(2) fqqffRT qqq q'fqr % qrq q?^q fqrqr rr 
qT% qrqf qff qqfq qq qcqqr qrqiq qfr qqqqr % 

'a 

srrerR qq qqftR f^Tqq;qeT jrt zz fr rhtR i 

(3) fqq qqqffqq qqqqqr q qqqRf qr qq% 
qfqqR qqf if qqRR qRT Irr | q?t ir qriRrf 
'qk qqrqqq’f qfr qrqr qR fqmfqq qqq if mr % 
qrq qrqq qRqr qrf^q;— 

(i) Tf^ qq ^ qrq qf^ qqq qrq Rq q'k 
qq‘< qqqq qfrqR qq fr qr qqqq qrq 
3 fR qqfaq qrqqrfr qq g7r Iqqqq i 
fqfqq q'qrn % fqqqr fqq^ fqq if 7^ 
qrf^ I 

(ii) qqq fqq qffq % qq ir q qr q'r »|qqR 
qfr kfrq qf qqqfr ^ I 

(iii) qqqrq if qrPaq qrq rr qqr ir ftqqiq 
qvq qq qqqqqq 1 

( 4 ) q^qrfiqf q qrq qrq rr % qrq fqqr- 
qrtqvr qrqf qff qfq rr zzk qft qrq qrr 
qqrq qif qf’’ qrqf qr q^qqRr fq’q, qraq^- bfp- ^ 
qkRf qfqq q qqq fqfqRTr qfqqrn qr qfqq 
qifif I 


( 7) q^q'rqq qrfqqr'fr ir qqfr qrqq qqq ^r 
^ qrq fqq qqr^qr^ q qqq %qrr qfqqRf qqfqq 
q 4 Mrff q'r ^"rqq nfq qr qfq^q % fRir qqq 
qqqr 1 

10. qrqrq qrqq q 

qrqrq qrqq if ?q fqfqqqf if fq^ff vfr qR q 
?Tfqqr qfq qq qr,-— 

(i) fqfqcqr q'oqeT qf q^rf 

q qrq qfrq qr fqqr qf qqrqrq (sfr 
qsrq mr q sfqr qr qrr^ q)) qq qqq 

^ I Rqfq q? qRqrq- “qfmrfqq qfqqrq 

qr 5 j^r ('rf^qR-IJ) ir qrrr qr q qirr I 
qir qrqq if qqfqq qqqp^ ^q fqfqqqr 
q qfq q^qrrq rrr't ^ qfq^q q fqir 
qrq t, qqq fq fqfqfqr qfqqR> 
jm q^ qqrfqq qrqr qRT fq, qqqRf 
qr qqq TfRTTT- q qjRq jm qr q# 
^fqqrq ^ir qrqrq qr^r, ?;qTR qqr qR 
fqfqcqr sjfqqrq qrqvqq % 1 

(ii) qq^ fqqr qrqrq qrqir if qqqril' qr qqq 
qfwq q q?^q q'r fqfqRrr qftjqrff 
ir q^qfq Trct fqqj fqqf qqrqrq if qqf 
fqqr qqr t qr, qrqq qf qwrt q'r ^q 
|n[, qRrq qqq rqqqTi|qR srfq^q qf 
qR^ff ^ I qqr qq fqfqqq q qfq fqqf- 
frq qqqTfcr qqrqTR (qfTfqTrH:-!!) if q 
qr'q qrq qpqqrq if qqrqr qt q'r 
q^¥qq q^qqrq if fqrq qq qr fqqqr 
qq f'rqr qr Rq Rfq ql, qfq^fq qf 
qrnTff I 

11. qrq qqr qrqMq 

^q fqfqqq'r % qqrqqr^ qrq qqr qrqfqfq qrfq 
q'r qqq-qqq qsqq' jrt fqqffRr fqqr qrrrnr • 
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12 . sirmr 

Mwiff ^ strrwr % Sf Ttf 
^ W rWT ^ tR 

JfTt ^ arkjT 5kT I 

13. ^ ^jr % kiT srftwR 

f^rikkf % vit jtrh'H tt ^ ^ 

14 . fTRPT^«TT^^ 

mm 'TTi ^¥1 % ^rmi^r 

% Mr'et ^f^) qWn fT«rr irm 'rk ^ irk- 
(?TmnT WF ^ kt 

firfkriT ^ ^ ^ 'T^ «fl, kF«i ^rr^TT 

t : 

^’tte fTFfT qkFT % srr^irkf % ^'it 
'tfV nrkur m ^ ’ft ’TTkk ^ ?fT 

kffnrJTT % iTTWRt T ^ m 

?ft ni ^ m ^rkV i 

qfrfsics 1 

Ef^Tcim T^T «pt lTf?T^% % HifRHk iT^TOrr 
srifa^rfr 

1 . k'^WiTTSiT % ?T 5 sr ^ 5 T?T?T?T 1 

iT'flF q?I afd^k % I 

2 . WWT 10 it trk ^TiT TT'fft 

qk^rfFfr % ^rrcpRT irm it 

sr^FTFi s(ft irk^ % | 

^kfkr 4k j 

3. f^HTFisirein »r; sk 1 

%■ 4 ?T^ % qjjkTfFTf ifr klT 
^55r fkfiRSETT ?rftFRt SFT 
niT ifrEk ^ ^TFPTfr iM'Wdl^T 
it Wkm 7(ii) ?HT3r sfFir qr 
sTTif ^ g)irr ti 
T 5t m ^ir sf^qiTFr st'^tfIt ^ 

4. kmrEJTeift kr Err? qF snt 1 

tr 4 % ’pjKrfkt % 

rjw ^rfsTPift sm ^ k'^TETEw 

rriT irrirT rr«TT EF^nfr ^r^qrmr 
m. ?w ^ftkrr !T?q^ itvtft qtt 
Efk^^r^krq; 

TkfnTci 11 

sr^kiicT 5FqmF 

1 . krt fr«TT ^kq; ?r^q^“t qfr sif^F ^*rr- 
^"rrr nrftr'TTrfkT jirr inTHT ^ Efnr ni^Tdit-r 
yf^rT het rr^.^Ttr i 


2 . J^tF ?f€Ve;ije, rrm i 

3 . rFtfrqq- imtfk? kFrfrinr. 

dTH-Ol I 

4 . TMEJft 3 w:f^trk^ kFtfkw, i 

5 . i^j?T^''?ftftrE‘ w^qrrnr, ETqrqtTfkT i 

0 . kfeiR irfwT mq'tnd', i 

7 . irE 3 T ^RTfTFr, EsTFr I 

8 . k^kt WT % fF? mAm iT’^gTsTT krfr 

^nrFT I 

9. rrf?^ 3 rf d'»n' ^'f % fkr ir^^fita: JT^rm^r, 
jRrrr i 

10. lEFqmF, Eirm i 

11 . siiRF ?T?qiTr^, JT^rri i 

12. TnkfT trwTFr, Em i 

13 . EEEEI klFqk irfj»PE ’kEE eetete, ejto 1 

14. Er-rnprfinr SFTTTF, E5TE 1 

15. EETkl TTET ET TTEFTTlfr ^arf^TF HT?E-?;E' 
mrm, EaTE I 

16 . sn'ET EEE 65 E^qElTT ElEi k’WEE Ef^E'E, 

EsTTE I 

17. EEEEE EEIETE, E^TE I 

qfrfijpeUI 

ESTTE 'fk ^ qk-ETft (^ % ETEETE it kkpSET 

^ikRt eet eetete eef qtt Ek^) kkEE, ^ 
% ftnr qkEiftEf m ei^ | % ftrir 

1 . (tC) qTEETfkrt qtt EFT fEET EET fEfeET 

Ewm EE% ?!j;€r F eee eet % 

EETETE it ?ET 3 r ^ M i^ EEE EE% ETE T^ET 
Erf^ I EF ?E FE qft EtE qrk F F^E Ei^ 
fFTT EET ET ?ETE ETTF E ^E^F fFE ET EEEI 
I ( EEE T!fk E TkfEE F ^ ERE 

EFET^tET I 

(«fr) ^ ^ EETER it EEEF % Iett ee^EE 
^ ET% FlET^r EETETE E ETE % ^ MfET 
EfEETt) EEETEFTEikEFE^F EIET | ET 
EWT: 3 fk 5 E: fFT ETfkr EE ^ ftEF FFft I I 
?E ETEE it 5 TE % EETETE % *lfr OEEEijpft 

F EfliEET F TFE FEEff % ETEF F klFF E^ 
f 4 >E( ETt(ET 1 

(Tfr) “etE; EEJt” eee EkErO E'rf 

e1eE E ETE % 'jk EEE/EE%E fEETEnHTST EE ^[EET 
ik F EEE 1 


EFrar 
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tTTi«nf : 


[m<r ?(i)] 

(ft) TR JTffV 5 f: 4 ==rTft ftft ^ ^ 

I ®rT f^f^irJTT 3rfij^Tft snr ^rro "Pt *r?r 
tw ^Jrrar | ft ^ 3 ;^ qm ^ ’snl^ 
fip ^ "SSTTO Tq-ft” TT ^ wr ft 

TO fffsTO frot^F ftr TOq' qr ^ % ?iK?tvT f 
ftftf sFTfr 1 ?nR qnHifV qit ‘‘^rra ^fr” 
qrt 5 ?t; !flTOTT ft ft ®f^ ^ % f^rffror ^rfOTift ft 
TOPT sp' 7 % ft TO% •TO ^rqf "qrro 

% ?Tf^ qrrf ffro ft ftfrf qrrft ^rrfftir | 
Tjf^qTft ftft ^ it fror ftt 3ttT 

% sTPqgro Tt f%'tf «Rf it grc? ?TTO<f ftt 
ft ^ srrft WTJ74?rr TOrtr jtr top ?rprr qm ^ 
jTt WfTOT wfaqqft ft TO f ^fT 

TO^ sifff i ft TO^qrft TOrtt fsirormT 

it fcntq T>ft % TO f vrft to: iTOT tot ftt ft ^ir 
^ fffqTOT ^rfyroft ft wraro to frorot «rti 
3ik fimtT fTOT ffroff f TOT ffftnr it 
^fro TOTO TO%t I 

{i) qtfft TOTOP f TOn?r ftr TOTOf f'TRT 

ft fqfTOTO srftrrrft f v i toto ? qtq 

TSt ITT KTOT q^ tTFJcT TO^t Mlfftf | 

(trqj) fro TOTTOfrot ft f ftrffTO TOj; ft; ^ 
TTpqtmr f ffTOffr sfrotro titto aiftr f Mtoto 
tffTORt to TrjqTPPt TOTO TOfftP I TTOTOT 

F q1% TO ^ TRWtf f fk cpftro ft qpstTOT ^ 

qm TOTO TOffttr I fETTOTOT StTOt t ffft ft 

sttot: ft ttstot qftt TOft TOlfttr fk totototot ft 
TOTO TSRT TOlftcr 1 TOf ft f^T qftf TOTO TO^ 
fk % TOtTOT ftf TOT^ TO ^TOff TO ftt "^TOn 
toITO \ ^ WTOTOT flff^ f fTOTT TOT fqfTOft 
»FT TOStTTO it qTTOT TOTO TOffttr ( TOTTOT TOTT! JITT 
TOTTT ^ TOT fk ftfrot f fro fTOTOT 

f ^(TOTT % TO Frfftrft TOtror % ttto 

TOTTT MitftTJ. 1 qTq% it *i‘q TOft TO ^T^JTOqiTOi 
TO7TO^ ft TOtnft I 

2- f TOtronf fftrof ffffror q^ 

^ f q qtTO Tf ^ TO fffroqr srroq qw 
ff ftfTOTO TOtm q^ froffe- ft ^ftrof ft fk 

ff TO tf ftRT 4 f qTOTT TOT ffTOq q^t fWT 

q k-f TO f^ it fftrox ffqr TOfti i 

3. ^ ft krffTKT frfqft sftr totot; 

?Trf fffroqT ^rfTOrotsRT ^ ittotot 

f TOST ftq; TOTOC fTOTT TO TOTTH ft afk TOtft 
fTOiTfTOTO (t;) ^ftftfTOW, t^l^krtfTOITO, xf^ft 
fttfqfTT TO 5ITO qTOT ft Tfkr (ft) ijto Mtoto 
wfuroft toto tottt to ^ 'TOTOT ^ 


im TOTOT qtt TO TOT^qt, q-ffTOq, ipT, 

TTTO fTTTOTOT qroff ft TO^if ' TO^mft 

TOTO iqTOFmr f ft TOf qrft tift ^q fftrorTO 
ft TO'ir TOfrorft i TiTOTOq f ftqt ftx 
TTTOq ftfqqr f fro totot ffqr toto ft i TrTOq 

ftft TOTOT 5TFTTOT fTOft ft TOf TO fttcTT ft I 
^TOt ?TTTOftq fffTOTO TOr WrfTOT TOt ft * 

fffroro TOTOrot Trqf ^qfffqro^ ^ % qrf q^ 
ftft TO qrTOt IfTOST f qtq f tt qrorr ft i mx 
TOrqrtt (ftqt) fvft TOfft fTOroro TOtotA 
TTTOTOTT TO ftt qr q ftt it qqTOT qTTO ft TO qriqf 
TOTO ft ft ^q fqrqqq't f qfT TOt fTOPTOT ’^fqtTTf 
qimqfttft i 

4 , ftqrft ft tto ^ fttq qr 

fqfTOTO qqror q^ 

^TTO q^qTOft fTOTTO qq to qqr toto f ftrof 

f ^ f ft 3fk qq qs ftqrrt f TOTOT 

ftt TOTO ft ft fftfcTO TOfroft jrn qqrff q 
TOTO TOffttr 1 qtqt ft ^ ^ ^^ft FtoTT 

qrq qirrr ?Tq to srnm qq (qff qr fqjroqr 

qqrq qq ft qftft) Mtoto ^to to fft % Fto 
TO q, ft'TTO q fqr ?q TTTsrn: to ^qrq ft? to: qr^r 
aifr % fTO I ?q qTOq qft f gfror «rqfq ftft ft 
f^ qmffqr Trqfq fttq> qqq fqr fqfTOqt 
TOuroft ^ TO%qqTOt|qiT ?q qqr to qro q^rt 
ft 1 fqqf fTO qTOqrrt ft qqTOrq 1 2 it qqrqroqtt 
TO qrqq toto toIto i TOtqrft f qqqrr 
f qro ft qr q ftt q? to>[, fttro 1 

(ft) 'RTTO qrqqrft qsrrq q?? f qrp ^ cct 
ftt ftq qtqTT q? qq^ TO HTTOTOq: q? TOTO f flTOq 

f qqqrc qm mro f totto srTqrq toto ft ftr 
qtqrft f TOTOT q^jqfktq ft toto ft ftr Ttqqfqr 
f TOTOT fqfTOTO qftTTOft TO PTOT ffrlf qff TO 
qrqr qt q% qftfTT fqff^ qRiqrrft jttt qrft fq^rr 
qro fftfror qqrq qq TO^q qrTOT qrfqn; fqqft 
?rqfq qtq fqq it qftw q ?7 ftqt qrf^ ftr qqr: 
^'t qrq tqq q Trfsw ft qt q^rnt Mfrqr qfq- 
qrot q qror qqrq qq TOgq TO'qt qrfjqr 1 fqfroqr 
qqrq qq it rq^sq; qtqrft ft q?fq ftT ^qrsq 
qqftr f\T TOq fqp qir ?rviTff TO qqqrq fH fqqr 
qfftq qqifqq TOTf TO^ ffTTO f qtqf qqrq qq 
qt: ?q=rTW 7 qr^r qrfftrr 1 fqfqq TOtqrft to qro 
TOfqqr | ff TOgq Fto qtq qqrq qq f qq 
qrqq f "jt ft qr qftt ftr q^ ft qr^qq 

ft qrorrot Mfror qfqroft (qqf qRqrq to qqr 
^ ft) sror qtq % Tr^f:q qrir % fqtr 
fijft ^qr TOfstroft f qqq qT qtq qroq TOfftti: 1 
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?rFrr sTTfsi^irtl ?T7fr 

w wff % 5f3TnnT % f^rr^ sp^ | 

STTfl fEFE Tfri !TfT^'T ^ 'TT^^I F^TI 

KT I 

(Ft) “fi” FF % ^ jrn 

FTT FFTor qF ^ STF ?^>!FTJT t FFF 
F^'t, fFf'PfTTT FTFT’^ qr ®5t m Ftq; ^ft q-r fif 
S p f^TTr FFTF FF ^ fFfeFT FTETTP FF Ft I 

5. TFFt TP FR % f^TT !rr f%fqrpFr ttw 'ra- 

(>r) F’PtTF TtFrPt 3ftp TJjft T^ sTr2: FTF q^t 
FFF F 3 0 fFF Tt FTfff F TFTTT TT FfJTfpTF 
ip FIT WEt TT ?rTF % fF^ TTFFTPt Ft 
Fr FFtfFF fFfFPFT TFTW TF %FT F^l" % I FF% 
fFF ^-ps: ft fF^prr tfft tf ft Fnrpt fFfFcFi 
TFm TF FT FT^ MfPFT TFPF TF ^ TP^F F^ 
fipFr FFT FT Ft F FK^ t I 

(^) FTPTrP F ^FP FtFTfnft % fFT jpFFTPt 

Tft tttptf % fF"; ft^t FFT t 3 i^t ff ffTf 

% ^PTF TFFTPt FFSft TP FTFT FTf^ t FT TFST 
TP FT^ % ^F FF f'FPFF TFTF TF TP^F FrpFT ?TFT 1 
fF% FFTFT qiFFTp't ^p'T f^TFl" FtFTp't ^pl FFff F T»F 
FFtF F tfTFT FTPTF % fFT «p^ FFT | F> FPT Tft 
frrp FFTF Tf FP^F ^TPFT FT%t I 

(Ft) TPf^ ^ ^ fFtfFFFi srfspPTPt ^fTT fFFffPF 
FFfF % fFF FTPTF %F % fFF IftfI TTFFTPt F 
apgr FFT FT FF FfFf % FT? Ffft TP FTF qP 
fFT fT.PFF TFTF TF TP^F apPF fft ^ F i^F^TF I F^ 

t 1 

e. PF^ FTF % fPTF frfFPPF TFTF TP FTft TTPF 
|!5 fFf'PFTT FfFTrTTt PTPT FTT 

FTPTtF FF^F 4 ^ ^ FFTF FF fFFFf % 
FFTFT FWt ^|t FFTt TtTsFPT^ FTF PFf^*P # 
sftFTpl % FFPF FFTfPFfF % TfF FTFpt MfFFT 
TFTF qF P^FTP ®pTrTT ^ I TP^ FTFPrt it 
TF^^T ^ ^FTPT Tt FTP F TFTt TP Fft FT FFFT 
FT FF FF fqr Fp FFTFF PTF F F’^T F ^ FT FFT 
pftET P^Pt TP FTF ip T?:ir FPTFTST FFT FTP^ % 
JJFTfFF F3TF TtP ^PP F^FFTF’ fFfFFTT FfsTTF?'^ 

Ptt fPTt^ q^-FT FT PFF FTF F FpJFF: FPTFF ^ f'T 
^ TFT % FTF F^FF fFfFFPTT FfFFFPt pit FPft fFF 
% ^FF F^TFT I t(F FTF^'t F FF fFfFFFr 

FfFFF^ FT FTFrit % FP FtF % fFF FFt FTFFT I 
FrfpT ^ f'FfTrFT TFTF TF FT fFftP TFJF FT FT 
FF FFF fF fFutfPF FP TP FFIpt FFT F^F fqPFT 
'fTF^T 1 FFFFFT PTF F FfFF FFtF, %Fqr, FTFT, 
^FPI P'tFt F q'tfFF PTFt FFF-fFfqTFFT Ff(TFTTp"t 


EXTRAORDINARY [Part II— Sec. 3(i)] 

qtt ^FF PpipT I FFP *PFFTPt % FTFTP F ^ 
FT F gt Ft Ft Ff FTF ^FT I 

7. F^F®JT 

Fff^T FFFTfPF't FT % Zljt fFFF % F^ 
FTF^F snjfF^ltpFtFFP Ft FT PTFFt & FFF Ft fFfpPraT 
FfFFnrt F TFF FFTF TF TP^F FP fIP ^FF 
fFr^FFT FfEFPrit qtt F^Ff/FFTTF Ft FfFf Ft 

FFFT F I 

5PP Ft F'Ft FfgFT FTFFTPt Ft 6 PTTTT? Ft FF- 
FFt Ft FT FTF F FTF FTF % TFtFPF % FfF 
^PP FPTTTF % T^T Ff F fPFtP qTPPft FTF^TT | 
FTF it %FF F^ FfpTT FqFTfPFt Ft F^F Wft TT 
fFFTP f^FT FTFFT FT FFTTF/FFoPtoq^to % fFF 
TifFP WFcPTr TFTF TF TFgT FTP^ f I 

8. FFTfFFT 3t\T MrfFT FFTF-TF F TfFT 

FF FF fF F-FFT TITW F |T F^FTPt STPT f^fTcFT 
FFTF TF TPJF FTP ^F TP |t % fPUT fFeTITF 

FfT it FTFT I FF frfFFFt F F^TfIt Ft FTF ^ 
|F Ft F3i;Pt TTfUFTPt FTF PFfFFF TP FIFTPt ^ 
^TPF Ft Ft 3 Ft ^ % FfF FFTF TF Ft 
F^WFTFtir m ^ FTFT I I T^F't ^f|Ff Tt f^ftFFT 
FFTF TF TP T PPT it PFtTTPT F^t FTFFt aftp 
FFfTFFT F ^FP F?F ^|F't it FPTFT FTTFT I 

9. ^cFFFTFTF 

fFfTcFT FFFTTPt FT Fr^t" FPTFTF % FTfilTrit 
FT PFfFfFTF TTfEITTPt FTPT FPFT5TT Fttt FF FTF 
FFTF TF pqtTTP FtF FTFF I FF fFfTrFT fFhFFPT 
PFF FfF TP FFT ^ F^ FF p^pF^ TFTF TF FT^ 
TFFr I FT^^ FPTFTF FT PFftlfF'IF JrrfFFFf''F't aTF 
FTPt f^F FTTFTF TF %■ FTF F'PT % TTFFt FTfpF 
TT FtTFT TF FFiF fTFT FTFT FTT^ I 

10. ^FTPtr T fFF TfPF^ (Tt^’F TfPFFF) Ftp 
FFTP 

FTFTFTF: PiFt TF FTF FP F FPTFTF FT FTF 
% fFF FFF^ T fFT P|F TF TFT T^FT FlffF I 
fT-^ '♦ft fFTFfprf’FF FF'f TP ^ % TFFTfPFt Tf FTFT 
FT FTF tFpFTP % FFPF't Tt FTF % FTFtF if 
FTF FF FiF^F T TFTP Tt nfF^ Tt FITnft | 

(f) fFP fFfTPFT FflFTTPt F TFT |t Tt P^Ft 
Tt TFF fjs 3^ srn s'! rfnTT ftt; i 

(^) tEfF fFfTFTT FTF T PfF FW f^TPFT 
PfffTTFPt T fFFFPJFTP Pi’FP ^ 

FTFtF FPTF Tt FF‘’’ttopto tTPTTnPT FTF 



-iTr^^-r r' Tr-.Ti ■ T-jr'rrrT 
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fUT't .j(i)] 

‘jr f^TiT fr^T '^nrr -Jir ■^r'rrFT ^ 
?rmrT ^ jtw n 'TT^r f^^rr ^r-^r 
t I 

(ff\) n’^v' ^■nrrn ^'-fTT-ft^ 5Tr »TmrfV--T: 

’T-i'S'T fT>i'i'5'?i' ii'ff? -A' 

OTOTTf ir ''0^1 ^ fft I 

(ft') trJrT JT^ ft jftflT kr ifTn-^ ft 
ft TTi'd’r f ‘^tk't ft I 

11. ^i( 

(tt) wPTaTvr f WPT ^ wrf arr% 
w't ?T'HT M^cfTT Ti? IfT^ sfT^ -^rfFtr 

^ ^ f^f%??rT ^ JF5?T 

m (T<t: -mR %■ f^pr TT^ ^ fTFtT TT^JIT I 

(ft) ^ f^rf^roTT ?rf«RTft ^-PT g f iR ' Tr^ 
^JT w ww fftrffPT fspzrr i ^'rft, 

^ tm ^rrrft % ^mrr % ft?rTr 

^ I ?r?wr5r % ^f«RT qg- t?; ft TT^rnn 

'smt^TT I fk qt qr trrqfw qr(T?T 

r4t qqq Jr i immi mqfqqr | qr 

fffq rrpyfq: MffriT ^rfOTKt % fffir qr 
fy^tm I 

(ft) -dft, W%??rr ?rftPFRt ft m qift ^ 
?iw I fqfeHT ^rfiRiTft jm qq 

?rfjjTrft jttt ft jPTft ^rq ft ^nnft i 
WflnrqqK ?(t -dftriTt f frftpT qqTqf 
^ q.’sq itrfimft ftq fqfq?r -jqqpa: ^i? 

ftr: 'rrr sift^nr ^ ft qrrf fffsr qrr qrfkrr 

f qrsR ffqr ^rnrqr i trjt trrqJr fkrf fvfn; ijisq 
ffffTOT ?ffsRnrfT aftq fferqsff f 'Rmf ft sTPriRppqr 
qf qft Tjq% qpT Rmf f fqq f3,Tr ( 

^jqftrfT fr ®rT qp ftf ft jpfqrft 
ffsrfrft 5fr*rqT ffshsr % qrrr qfr frqr<n i 

(ft) iqiK qrfqrqt' ^srft ?q»trq % qrq 
^ iwtnrrr qrr?rT =JrT??rr t ft ^ft ?m ffitm f 
rrrfffrcr sn% f qtRr ?r»Tq ftr fr iprtt fftr 
ft ffffprr JpTT qrrf f frrrr ^ 

^ ft qrrft ffqr ^frr qrffcr i ^fq^rr-r fq^f f 

sqqwT qqq ftq f f^fr-f qnf qq q^rq fk ^Tfqqr^q 
f fm qrr qqq qf qr^ qrfifiT fk ^ft 
q ftqrft 5i'^qf*^rfq f fqq -srTff ffq fqffcqr 

qqror q?r ft ftr qp ?r?q qtqf if wf »frT q|q^ 

ft w ?qqq fk ft ®rqq qfqarqr ft rr^q qr^qr 

■qt^ i 

(i) qft^ q - r r q -l ft qrr qr^ qrfqrq f fqr qf 
qqq ftq if qf qpr f 3 fk qqf ffffwr srfqqqft 
^ q;fMTqrr qqrj qp q fq: it ffqkt q^- 
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.'rr*'3jfq f ff' ~n '-qr f^ffarr qqrq qq qrff q.'t 
fq-rr t ' ■J’t qtqkt 5r;frkqfq qrr qqrir qq 
qfCT qrT- fer qqr qf q^-r qqq fq'qrq ff gfqq 
q'=''qr qrrpi: i 

(r^) fqffqn rffPiff jr^f qrfr q“ ft 
fqrqf qfqfqfq ft qq-. qq(f qq f fqq qqqfq ft 
qir^ q?qqr qrtq fr rqf qrT’' qqif 
fnfk qqqt qrkq i f f:rTT qq-ft qtqff 
q qr-.iqn ft qrrr qr^ qv.Ti q-fft-q^- i 

(ft) q'qqiH fqqq fk q'-q-rrq q^ff qrr 
qfi JTiT q qrqq qpqr qrfiPT i qprqnr arrqr 
•qqqr qi; nqr Trqrqrq gqqr qj qq Tqfr qrr qij^ff 
fr q.'sr^ ^ qtqq ffqr qfqr qrffn; i ?:q Tirqq if 
mr "fkqq 1 fqf qrqr f fr w^srrqfqq; qqfqif 
qrr^ I qfqkt f qfwq 3:1^ ft qf fk q^ft 
qr fTfqfr % ffq qqfqq qrfqrft qrr^qt 

ftqr I 

12. ^■rq if vrff kfffqr qqror qq qkt f qrq 
^ qyqqrr n fqqfqq ^rfkft 

qq^ ffqt qntqtqf fr ^ qq qff fqffqrt 
snrrq qq qrrt ffqr qqr f) fk fqqqftq ft qf 
qtqrfr ft qqfq fr qfq ^ qrqq ft ^qtaTT q>qf 

qsjT fffqq qqfq ft qqrf f fqq qqqpjqrq krr qrr 

q^qff f q^qK fqffqrr qfwft fr fqqk qqqr 
qrf?n; ftq qqq qj^k: ffft ft Rfr qq qr^ if 
qqqq ff ft qq qqqr ^ q?rr qqrf gtr jjw fqffqrr 
qfi3wf ft fqfqq qq if gtfcT qrqqr qrfft?: 
qrqff if kqrfqq ff qf qtqrrf q^kqfq ft f-qrfqq 
qqfq ft qfrOT f Rk fqffqrr qfqqTift Eaqr qnfqrft 
ft qfq qqf qq qq ft qrtnft 1 qqq qrfqTqf 5 ?? 
% qfqqrq f qqm q?q qff f ^qrq *pqr tct f 
qq vfr q^ qrq^ ft’it 1 

13. qm n qrtrft qmrff if qff fk ft 

% qk if 

qq-r fft qnknfr Mfcm srffrqqqf ft fqqqfkr 
qq qr qrqrfkp qrqit if Rtf qjrrq ?r^ % ffft 
qriEr q^RTTR if qqf ft qrqr I ft kt ^ft qff f 
ft fqq f qt?rq ^ fkffRrr qfgqqft ft gkqr ^ft 
■qrfkf ffqif qrqqrq qrr qrq. qrf aftq qq fw f 
fqqqq ftf qrktr ftq q^qqrq arrr ir fqRrrf 
ftf f fqq qrq qrl q^qqw f ft ffqqTqpr 
ft qff q ft ft I qk f fqffqrr ?rf!mql ft fvftf 
^qqtqrffr 1 qqrqnT qtift f qqqqqqrq qfr 
qqr? fr qft ft ft fffgq qrfqrft Rif qr^ -ftk 
fkqqk fqffcqr qfawqf f qrq fqq' fqqirq f 
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^ ^Tfrfr 
•rm I 

14. ^ f^rftrwT imm 

>mrc ti •#! % 

fiTqsrf^JTT 

^ ^ ^ vrdf f¥v?HT snmr 'w 

^rirt ^ fw ^rrar f artT frot ^-r- 

% armr^ tc ^rii%r?T ^ni g 

?ft ^ 5ppr,ir jtl % fwi 

f^'iTKrEq-sT %■ 5pj^ ^TTTrr ^rrfirtT i f^#Rrr 

fT^TTWw t ^rft?: % ’tfmrr qr ■qq^r 

^qq'P %■ inrm qr^rr i ^ ■q^pftr 

^ srqf«r ^ f^Tti {jtiff ?mT?i f^fnwr inrrir q^ 
ir 5WFI qq; "srfq; ^ ^ crqqff^fr 

qf ?r?rftr q?t ?Frff^ % ^ =pq=«rTlV qff fqfqrm ^rfij- 
qrrtt % qw ftqV ar*nfr & i qrtf^qKl—ir^ToT 
qft iTpn ^ wtrfTT qr mt ^r fqf«PWT ?rfOTRr 
^ qmnq qr^ qrr qTfq?q qrr t i 

15- arfqr mq^qpT qr ^iK xF; qjt ftiqin. f % jtr ^r 
q^^fr qiTHT 

spT^ 5 tT !it«r qr ?rf^ mqtsFT «PWnT 

t aftt 5?2: fqfSRwr % qfT ^ ^ ^ g% 

5TrT STT^ !5Tq?r qft 

^q Jf qr^rTT qrf^ sfr ?rq% qr^^qrfi' qfr ^ 
«Tpq^ ^ qr^q % q<irfrr tAx. t^lr q^f^rcf 

^'t 5H WFidM jfTO srrd qft qf % 

frtr «pnT qq q|f =qT%r i 
1 6. fqsnq qlqrfwr -. (q) frq siV?: qrm 

qr^qrfr ^'t q>q ftq qr qrqr (^Tw) qFr ir 
qVF^q I ^ ^ q1^ f^qr qpnrqr m w 

fqj ^T^imr qt? q q ?fr aflr ^ frq % qqr % 

cftq fer % W%cqr ^rfvmfr qrt ^ ^ 
%' qcPT qi$^q fPir wf f% qrt ftnirfor % 

'£tH‘ qqqr If qqqfR qrqr ft i qq qFff qnqarrqf % 
sfsjrmq if =*1^ q^^q qr^ qrwt q qjfl qqiq ^ 
ftqr qn^T/r fqi Tl<fV ^ qqq^ qqrwrqt %■ qrrTnr 

q^ Ttq §?TT ^ sftr qr qqqtV qqrqqpfV ^ qrnqi 

q? ^q q^ qr q?T t 3ftT qq qqq if ^qq 
^ q> qn^qt qr qqf^ qqfqrcV qc q^ qftf 
qfqq qrtqrf qV qq^iff i 

(^) srqrfq siH frqftq (sff jf^q 
5TTqr qtq ^ afh: fqq^r flriT qqq ^ 

qqqR qiy qrqsqqqr ^) ^ qtf^ qr^qrff % ftqr 
fqfteqr qr^R qx qnfl % %t ^ 
f’pqr qq^qr qq ftj ^yq % fini fqqqiq qqr g r qq r- 
^ ^ ?fr Iw ^ fqqqrq qq qttniT qq^ ftr 
qlqn: qr^qrlt ^ fqftrwr j^rf^ f qprqq % ^ 
qiqr ^ 1 qq qqfqtcr ^ qqffq qtftsfrq If qlf^ 


^ ^ fqf^^ ^qfr fqfqqq % iriq qqq q 

qq ff ^xjm fqfqqqr 'xTmiir rfr qr 
qrqq q q? qt fqf^r qftmxf, % fqf^qrr 
qqm qq If qq qrqq qft feq^t ’ir qcsjqiq qrfr 
fqr “afTqqrd fqfTfqr qfiiqnrf % q^ff/ 
5^ fqrPPcqr fqfqqq qr 'j^q; q^rq qfr 
I" aftT qrqqrd ^f qlf q^ % qr qqr if 
?nmqq % qiit ir fqqrq qrrFqrf ^ i fq^rq 
STO qq qqfqrft ^ ^jqqr sfm tlqr qr^qr i 

MINISTRY OF SURFACE TRANSPORT 
(Ports WinK) 

NOTIFICATION 

New Delhi, the 1st Febniaxy, 1994 

O.SJI, 51(E).—In exercise of the ^wers conferred by 
sub-section (i) of Section 124, read with sub-section (i) of 
Action 132 of the Major Ports Act, 1963 (38 of 1963), the 
Central Government hereby approves the Madras Port "Dust 
Employee’s (Medical Attendance in the Troat’s Hospital 
and Reimbursement of Hospital charges) Regulations, 1994 
made by the Board of Trustees for the ,P<Mt of Madras and 
set out in the Schedule annexed to this notification. 

2 - The said regulations shall come into force on the date 
of publication of this notification in the Official Gazette. 

INo. PR-12016/13/93-PE.I] 
ASHOKB lOSHT, Jt Secy. 

MADRAS PORT TRUST 

MADRAS PORT TRUST EMPLOYEES’ (MEDICAI- 
ATTENDANCE IN THE TRUST’S HOSPITAL AND 
REIMBURSEMENT OF HOSPITAL CHARGES) 
REGULATIONS, 1994 

In exercise of the powers conferred \mder Sec¬ 
tion 28 of the Major Port Tnistr, Act, 1963 (38 of 1963), 
tlm Madras Port Trust Board hereby makes the following 
regulations in replacement of the Madras Port Trust Emp¬ 
loyees’ (Medical Attendance m Board’s Hospital) Schtme and 
Madras Port Trust Employees’ (Reimbursement of Hospital 
Charges) Scheme. 

1. SHORT TITLE : These regulations may be called the 
Madras Port Trust Employee*’ (Medical Attendance la the 
Trust’s Hospital and Reimbursement of Hospital Charges) 
Regulations, 1994. 

2. ELIGIBILITY : (1) These rcgulafions shall apply to all 

the employees borne on the Schedule of Emplo^'ees of the 
Board, ' 

(2) In the case of Apprentices recruited itoder vanons 
Apprentice Schemes, they are ell^blo for free medical at¬ 
tendance in the Trust’s Hospital as per the provisions of Sub- 
Regulations (4) and (5) of this Regulation, 

(3) In the case of those on deputation to the Madras Port 
Trust from Stafc/Ccntral Governments or any other Ports/ 
Public Sector Undertakings, such incumbents are eligible for 
free medical attendance in ihc Trust's Hospital provided they 
are eligible for free medical treatment in their parent de¬ 
partments, subicct to the provisions of the terme of depu- 
tmion. 

t4) The Apprentices and deputafionlsls referred to In Sub- 
Rccnlatiops (2) and (3) nliove are not eligible for any reim¬ 
bursement of ebargf'. for the rn'-l'-cK under Ibosc 

recub.fions and their familv members also are not entitled 
for free tuMica] atirndnnee In tlw Trust's Hosnitcl and re¬ 
imbursement of hospif.al chajpes under fhe.se retmlatfon.s. 
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(5) to the case of employees of toe Trust deputed to other 
establishments such as Stalc/Ceatral Govcrmnenls/other 
Major Ports/Public Sector Gndertukings, such incumbents arc 
ehgible for medical attendance in the Trust’s Hospital subject 
to recovery of metocal charges from the borrowine orgauisa- 
tions at the rates lined from time to time and also subject 
to the deputation terms and conditions. 

tfi) Medical attendance in the Trust’s Hospital may be 
extended to any other individual or organisation at the dis¬ 
cretion of the Board subject to the provisions of these regu¬ 
lations. 

MOPES ; (i) Phis includes extension of free medical treat- 
meat to the CISF personnel posted at the Madias 
Port Trust and toe workers of toe Madras Port 
Trust Industrial Employees’ Co-operative Canteen 
and their family members. 

(iij The Employees’ of the MDLB and their family 
nsemberB are provided medical treatment in the 
Trust’s Hospital on payment of the prescribed 
charges. 

17) Medical attendance in too Trust’s Hospital may be 
availed of by the employees tcfetied lO in Sub tcguUiUon 
(1) above for themselves and also in respect of the eligible 
members of their families, subject to the following conditions; 

p) Ihe wife/husband of au employee must be wholly 
dependent on the employee and reside with the 
employee. 

Where Ihc wife/hutbund is fiaixauUy employed 
outside the l‘cri Irust and not wholly dependent 
on tlic employee, sne/he will bo covered by the 
leim ’family' only it she/he is not in receipt of 
ircc mcdicul service m her/his employment. How¬ 
ever, whcic husband/wife is gjainfully craployod 
outside die Port Irust and wbore such medical 
lacilities are available, they would be entitled to 
choose eiiJier the facilities under the Madras Port 
Trust or the facilities provided by toe orgamsatiou 
in which he/sho is employed. For this piupose, 
they should furnish to their lespectivc authorities 
a joint declarution m toe form specified us to who' 
will prefer the claim for reimbursement of medical 
expenses incurred in respect of husband/wife ^d 
his/her eligible dependents. The above declaration 
should he submitted in duplicate and a copy of 
each shall be recorded in the personal hie of each 
of their respective offices. This declaration shall 
temam ui force till sucu time it w levised on the 
express request m writing by both the husband and 
wile. The above procedure will also be adopted in 
cases where both husband and wife are employed 
in Madras Port Trust. 

(iii) Only such parents who normally resides with the 
employees aud whose recurring incornc doc# not 
exceed R.s. 500/- p.m. or such limit as may be 
prcstiibcd iy ihe ilo.ird rrom time ttj time will be 
reparded as vtholly dependent on the employees. 

(iv) For the purpose of reckoning income of the de¬ 
pendent parents, the pension originally sanctioned 
alone should be taken into account for determining 
the entitlement of medical benefits under these regu¬ 
lations and not the pension after commutation. 

(v) Sons and unmarried daughters who are employed 
other-wise than on part-tune basis will be regarded 
as gainfully employed irrespective of their income 
and age and will not be construed as 'w'holly De¬ 
pendent’ on the cmiiloyee. 

(vi) In the case of paienls who are retired employees 
of the Trust and whose sons/daughters are emp¬ 
loyed in the Trust, such retired employees can 
avail the medical facility under these rerailations 
subject to the provisions under sub-clause (lli) above 
provided they have not opted for medical facility 
iiiijcr the Madt.v, Pt-n Tm t Pmployeer’ fCcntri- 
hutory Outdoor and Indoor Medical Benefit after 
retirement) Regulations. 1989. 


NarES : 

(i) Every employee shall obtain from.the head his/her 
department, the Personal Medical Identity Card aud 
Family Medical Identity Card issued by the Trust’s 
Chief Medical Officer duly furnishing the parti¬ 
culars of tamily members of his/her family. 

to) Failure to produce the Personal Medical Identity 
Card/Family Medical Identity Card at the time of 
reporting for treatment will make the employee/ 
members of his/Iter family concerned ineligible for 
treatment in the Trust’s Hospital/Dispensaries under 
these regulations, 

J. Deiiflitions; In these regulations unless the context 
otherwise requires :— 

(i) ‘Act’ means the Major Port Trusts Act, 1963. 

to) ‘Board’ means the board of Trustees of the Port 
of Madras as constituted under the Major Port 
Trusts Act, 1963 as amended from time to time. 

toi) Chaii'nian’, ‘Deputy Chairman’ and ‘Heads of De¬ 
partments’ shall have the meanings assigned to them 
respectively in the Major Port Trusts Act, 1963. 

(iv) ‘Chief Medical Officer’ means the Chief Me¬ 
dical Officer of the Port Trust Board and Head of 
toe Medical Department. 

(v) T'inancial Adviser and Chief Accounts Offleeri means 
toe Financial Advisor and Chief Accounts Officer of 
the Port Trust Board and Head of toe Accounts 
Department. 

(vi) ‘Medical Officer’ means the Doctor in Employment 
in the Medical Department of the Madras Port 
Trust Board including Medical Officer (Selection 
Grade), Resident Medical Officer, Chief Physician, 
Chief Surgeon, Deputy' Chief Medical Officer and 
Chief Medical Officer. 

(vr) ’Sanctioning Authority’ means the authority em¬ 
powered to sancrion reimbursement of hospital char¬ 
ges a# prescribed in the Appendix I to these regu¬ 
lations. 

(viii) 'Approv^ Hospital" means the hospital listed in the 
Appendix II of these regulations and any other 
liospitals and Nursing Homes as may be prescribed 
by the Board from time to time for inffiusion in the 
Appendix. 

(lx) ‘Paiiem’ means toe employee of the Port Trust 
Board, hi.s eligible family members and th^ co- 
veied under Regulation 2 taking tieatment in the 
Trust’s Hospital. 

(x) Trust’s Hospital’ means the Madras Port Tm« Main 
Hospital and the Dispensaries attached to the Main 
Hospital functioning at different places. 

(xi) ‘Employee’ means temporary or permanent employee 
of the Port Trust Board. 

(xii) ’Family’ means the wife, husband, parents and lojS- 
timate children including adopted children of an 
employee wholly dependent tm the mployee and 
will include unemployed sons, unmarried and un¬ 
employed daughters. 

(xiii) ’Treatment’ means the us® of all medical and sur¬ 
gical facilities available in too Trust's Hospital as 
well as in other hospitals ns approved by the Board 
from time to time and includes;— 

(a) the employment of such patholoipca], bactorio- 
logical, radiological and other methods as are 
considered necessar;' by the Trust’s Medical Offl- 
cers; 

(b) the supply oi such medicines, vnccines, sera or 
toher therapeutic substances as may be prescribed 
by the Trust’s Medical OlHcMS; 
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(c) such nursinB as considered necessary by the 
Trust's Medical Officers. 

(d) supply of artificial limbs, corrective artificial ap¬ 
pliances and their replacements; 

(c) supply of spectacles; 

(f) blood transfusion and 

(fl) supply of denture and artificial eye and limb. 

4. Medical Attendance in Trust’s Hospital ; Such of those 
employees and|or their family members who arc ailing may 
report to the Medical Officer at the Trust’s Hospital or any 
one of the dispensaries attached to the Trust’s Hospital where 
Ih’cir names have been registered for treatment free of cost. 
Patients will be allowed tteatniant eitlier as Inpatient or out 
patient as the Trust’s Medical Officer may consider neces¬ 
sary according to the nature of the illness. The Trust’s 
M^ical Officer attending upon the patient may refer the 
patient to a specialist for bis opinion or certification at the 
T^t’s e.xpcnses with the prior approval of the Chief Medical 
Officer or if the patient is too ill to travel the Medical Offi¬ 
cer may invite the specialist to attend upon the natient and 
the expenditure thereto will be borne by the Trust at the 
rates prescribed by the Hoard from time to time. The emp¬ 
loyees and their family members who avail medical facili¬ 
ties in the Trust’s Hospital and the attached dispensaries 
should strldtiy adhere to the instructions as contained in the 
Appendix ITJ. 

5. Accommodation and Diet for in-patients : fa) The emp¬ 
loyees or their family members who have baen admitted m 
the Trust’s Hospital as in-patient will be provided free ac¬ 
commodation in the wards of the hospital as the Chief Medi¬ 
cal Officer or the Medical Officer in-charge may decide In 
each case depending upon the nature of ailment/disease. 
Classes I and 11 Officers fire eligible for admission in special 
wards Subject to availability. 

(b) J-ree diet will also be provided to the employees and 
their family members who are admitted as in-patients in 
the Trust’s Hospital. The patients will not normally be 
permitted to get their' own diet id the place of or in addi¬ 
tion to hospital diet e.vcept when a self-diet pass is issued 
by the ward-in-chargo Medical Officei-. Only on the autho¬ 
rity of a self-diet pas.., food will be permitted into Hie Trust’s 
Hospital. Self-diet pa.s3 issued may also bo wiihdiawn at 
any time. PaliinfS on helf-dict wifi not be given any diet 
from the Taist’s Hospital and no Hospital diet must be 
drawn for such cases. 

6. Reimbursement of Hospital charges : Notwithstanding 
anything contained in the KeeulBiion.s 4 and 5 of these re- 
guiations, the employees and/or of their family members who 
xn the opinion of the Trust’s Chief Medical Officer require 
(reatmciU in any of the liospitah -approved by the Port 
Trust in this behalf vide Appendix U arc eligible to take 
treatment in such approved hospitals. Hospital charges in¬ 
cluding diet and nccommodafid.-i will be reimbursed in full 
in such cases where treatment is recommended by tbc Tnist’s 
Medical Officer. 

7. Eligibility for admission in approved classes of wards: 
The employees or their family members who are referred 
for treatment in any of the approved, hospitals listed in 
Appendix II tinder these reculsf)ons are ell^ble to be ad¬ 
mitted in the appropriate d.ass of wards in that ho.spifal 
based on the basic pay of such employees. 

NOTES ; 

(0 In case both the husband and wife are employees 
of the Trust, the wife/husband will be eligible for 
reimbursement of hospital charges according to her/ 
bis own status or according to the .status of her 
husband ffiis wdfe v.hichever is more favourable to 
her/him and the children will be eligible according 
to the status of either of tlieir parents preferring 
the claim for reimbursement of hosjfifal charges, 
subject to a decbr.Kion to be furnished by the con¬ 
cerned employee that no e'eim is being made for 
reimbursement of tbs above medical expenses from 
any other source. 
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(ii) For treatment undergone in an approved hospital 
other than a Govemmenf hospital, reimbursement 
of hospital charges will be admissible at the actual 
rais.s charged by the hospital, if the Trust's Chief 
Medical Officer certifies that the class of accom¬ 
modation and treatment availed of by the patient 
are appropriate to the status of the employee. 

fiii) For freatmtui undergone other than iii_ nn eligible 
class or ward, reimbursement of hospital charges 
wili bo admissible at tire actual rate charged or at 
the cate admi.ssiblc for the eligible class of ward, 
whichever is longer. 

8. Conditions for Rcintbursement : (a) Reimbursement of 
Ho.spital charges in respect of cases referred to by tlic Trust. 
The hospital charges in re.spect of cases refprrco to by the 
Trust's Chief Medical Officer lo any of the approved hospi¬ 
tals listed below (hospitals itffiicatcct at S. No. 7 lo 17_of 
Appendix 11) or any other private hospitals with the sanction 
of Deputy Chairman,/Chairman shiUl be paid by the Board 
direct to the concerned hospitals on receipt of necessaiy 
bill, duly certified by the Trust’s Chief MedlcaJ Officer 

(i) Government Mental Hospital, Madras. 

(ii) Government Ka.stuiba Ciandhi Hospital for Women 
and Children, Madras. 

(iii) Government Hospital for Women and Children, 
Madras. 

(iv) Government Stanley Hospital, Madras. 

(v) Government General Hospital, Madras. 

(vi) Government Roy.jpctiah Hospital, Madras. 

(vii) Government Kdpauk Medical College Hospital, 
Madras. 

(viii) Government Oplhalntic Hospital, Madras, 

(ix) Government Raja Sir K.smaswamy Mudaliar’s Lying- 
in-Hospital, Madras. 

(x) Arignar Anna Government Hospital of Indian Medi¬ 
cines, Madras. 

(xi) Government Dental College Hospital, Madras. 

(b) In cases where the employees and/or their family 
members undergo treatment in any of the approved hos¬ 
pital listed in Appendix II other ihan tiio.se mentioned in 
Clause fa) above to which a reference was made by the 
Trust’s Chief Medical Officer, the hospital charges in respect 
of all such cases shall be reiiuhursahliE lo the employee con¬ 
cerned provided the entire amount due to the Ho,spItal is 
paid by the employee concerned before a claim for reimbur¬ 
sement is submittrf to the saucrioniiiK authocity. However, 
in case of death of an employee while mider Ireatment in 
such an approved hospital, which is not covered under clause 
(a) above, the chairman may at his discretion sanction an 
advance to meet the hospital charges based on the recom¬ 
mendations Of the Chief Medical Officer and also sublSfit 
to fulfilment of other conditions laid down under these 
rcRulalions. 

Note : "Anificial eye and denture are provided to the 
employees and their family members free of charge for which 
they will only he referred to the Government Ophthalmic 
Hoipiial and Government Dental College Hospital and nn 
reimbursement is allowed for such cases if they avail these 
facilities from outalde on their own. 

9. Procedure for sanefioning claims for Reimbursement ot 
Hospital charges : (1) Claims for reimbursement of hospital 
charges covered under Regulation 8fb) above shall be sub¬ 
mitted by the employee concerned in the prescribed form 
to the Head of the Deparliucnt concerned within 90 days 
from the \late of completion of treatment, in case the treat- 
mrnt is p.’-olonped and continued, claims may be submitted 
'll ‘tciacs for a pfi'iod Of not less than ? davs. 

f2'i Delay in submission of tiie claim beyond 'he prescnlied 
time limit mn>- be condoned by the respective Head of fh« 
Doparement on merits of each case. 
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(3) The followinE vouchers anJ certiflcatea- from the ap¬ 
proved hospitals in which the e]npl 03 rce 8 or their family 
members have imderBuitc treatment should be submhled 
by lire employee concerned qIoue with the claim in the 
prescribed form :— 

(i) Hospital bill with full name of the patient and if 
a family member, name attd full particulars the 
employee concerned. The details of various char- 
pes billed .should also be uiven. 

(,iif Receipt for payment made, if the bill itself Is not 
a receipt. 

(iii) Admission and discharge certificates, 

(4) On receipt of the claim from the employe®, the Head 
of the Deparlrncnf concerned will scrutinise and certify ih; 
correctness of the claim and forward the claim direct to 
the Trust’s Cliicf Mcilical Officer together with hospital bills, 
vouchers and other enclosures. 

<5) The Chief Medical Otlicer will complete the relevant 
portion of the claim certifying that the patient was referred 
to by the Chief Medical Officer to thf approved hospital 
and forward it to the Trust’s Fimmcaal Adviser and Chief 
Accounts Officer. The Tnist’s Chief Medical Officer will 
also indicate m the claim form itemwise charges recommen¬ 
ded to bo reimbursed, based on the Government Ho.spifal 
Rates and fui nish the total amount to be reimbursed, 

(6) The Financial Adviser and Chief Accounts Officer will 
furnish necessary certificate as required in the claim form 
based on the Chief Medical Officer’s recommendations and 
forward the cJnim form to the sanctioning authority for 
sanction together with vouchersA>ills produced. 

(7) On receipt vL the sanciion order from the sanctioninp 
authority, the Financial Adviser and Chief Accounts Officer 
will nn-ange for reimbursement of the sanctioned amount to 
the respective employees. 

10. 'I'reatment of I'.mcrgency cases : Notwiih*tandins any¬ 
thing contained in these regulations, in cases of emergency— 

(i) The Chief Medical Officer may refer cases, with 
the sanction of the Chairman to any hospital (with¬ 
in the City of Madras or outside) whether such 
hospital has been included in the list of ‘approved 
hospitals’ (Appendix II) or not. In such cases the 
employee concerned is eligible for reimbursement 
of hospital charges under these regulations subject 
to the Chief Medical Officer certifying that the 
accommodation, did. treatment and other medical 
facilities availed of by the employee or his family 
mendvAts were necessary, 

(ii) Where due to emergency, on employee or member 
of his family has to bo admitted in a hospital with¬ 
out a reference from the Chief Medical Officer, the 
Chairman at his discretion may sancdoti the rcim- 
hursement of the hospital charges if he is satisfied 
about the genuineness of the case. Tf the hospital 
whore such ncatrornt is undergone is not in the 
list of approved hospitals (Appendix H) prescribed 
under these regulations, the reimbursement will be 
limited to the expenditure that would have been 
incurred had the treatment been taken in an ap¬ 
proved hospital. 

11. Forms and procedures ; The forms and procedures etc. 
for the purpose of these regulations shall be as prescribed 
by the Chairman from time to lime. 

12. Tnterprotatipn : If any question arises as to the inter¬ 
pretation of these regulations, it shall be referred to the 
Board whoso decision thereon shall be final. 

13. Power to relax ; The power to relax any of tlie pro¬ 
visions of tliosc regulations shall rest with the Board. 

14. Repeal and saving ; On commencement of these regii» 
iations, the rxiating Madras Pert Trust Employoes' (Medical 
Aitiodanee in Board’s Hospital) Scheme and Madras Port 
Trust Employees’ - (Renubursemem of Ho^ital' c!harge») 


Scheme which were in force pi'ior to Hie comnienctmcnt of 
these regulations are hereby repealed. 

Provided that any order made or action taken or liberali¬ 
sation availed of under the provisions of the said schemes 
so repealed shall be deemed to heive been made or taken 
or availed of under the corresponding prrrvisions of these 
regulations. 


APPENDIX-I 

SANCTIONING AUTHORPTy FOR THE PURPOSE OP 
REIMBURSEMENT OF HOSPITAL CHARGES 

1. Claims relating to reimbursement of Hospital 
Charges in rcsjiect of Heads of Departments. 

Chairman, 

2. Claims relating to reimbursement of Hospital 
Charges in Emergent cases in respect of all em¬ 
ployees referred to in Regulation 10 . Chairman. 

3. Cla,se< I to IV employees excluding Heads of De¬ 
partments. 

Cases rcftiTcd to by the Chief Medical Officer and 
|■eimblllscnlcnl of Hospital Charges not rcsiricted 
to e.xpenditurc iJiat would have been incurred had 
the treaimem been taken in the Government Hos- 
pittil (Reimlabon 7(ii) DepJty Chairman. 

4. C'.laiies 1 to IV employees cxcluJlng Heads of De- 
pa rlments. 

Cases referred' to by- the- Chief Medical Officer 'and the 
reimbursement of Hospital chargM ' testrictted M 
Oovernmem Hospital rates 

Head of Department concerhed. 

.hPPENDlX-n 
APPROVED HOSPITAJ- 

). All Government Hospitals including those run by 
lo<i!il authorities but excluding RSnlway and Military 
Hospitals. 

2. Cancel 'Tnit’tu’te.-’M’ldratt. 

3. Sanlhoshaim Mrinorial Tuberculcs's Sanatorium, 
Tambaram, 

4. Rajaji Tuberculosis Sanatorium, Tiruchlrapalli. 

5. Tuberculosis Hospital, Nagercoil 

6. C hristian Medical College Hospital, Vellore.' 

7. Gevernment Mental Hospital, Madras. 

S- Government Kastiirba Gandhi Hospital for Women 
anti Childicn, M'adrus. 

9. Government Hospital for Women nnd Childten,' 
Madras. 

10. Government Stanley Hospital, Madr.,c. 

11 . Government General Hospital, Madias 

12. Government Royapetbah Hospital, Madras. 

13. Ciovernment Kilpauk Medical College Hospital. 
Madras. 

14. Government Opthalmic Hospital, Madras. 

15. Government Raia Sir Rimi'.iswamy Modalinr’a 
Lying-in-Hospital, Madra.s 

16. .'VriEpar Anna Government Hospdal ot Indian Me- 
dicine^i Madras. 

17. Governnetit Dental Hoapiml, Maoras. 
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.\PPENDIX-1II 

INSTRUCTIONS TO THE EMPLOYEES OF THE. 
TRUST TO WHOM THE MADRAS PORT TRUST EM- 
PLOYETiS’ (MEDICAL ATTENDANCE IN TRUSTS 
HOSPITAL AND REIf^lEURSEMENT OF HOSPITAL 
CHARGES) REGULATIONS APPLY. 

1. (u) The Mc'dici'il Eligibility Cards i'-su'-d to the em¬ 
ployees should bo in their possession during QUty hours and 
when reporting to the Trust’s Hospital for Treatment. It 
this CmJ is not produced when denuinded treatment mav 
bc' denied. They should also follow the ingtniutions regard¬ 
ing produetion of 'Time Sheet’. 

(b) Employees rcponiin; to the TrusL’.s Hospital for treat¬ 
ment should befoje Icavmg the Trust’s Hospilul, ascertain 
from the Medical Officer and make' sure wheltcr to go back 
for work, or to go .home, and also the date when they must 
report ne.st. No misunderstanding of the instructions of 
the Trust’s Hospital in this regard will bc accepted on grounds 
of Ignorimce' or otherwise. 

(c) The employees who have eben iiistiucted to keep ‘off’ 
duty should- before leaving the Harbour premises, arrange 
to intimate the same to the dcpartnrental IiclhI concerned. 

(d) TJie cmpl.ayecs whenever they are placed on the sick 
lid Or given an extension of ‘OEF’ duty by the Medical 
otlker should, on oac-h occasion ascertain the period for which 
they have been phtetd ‘off’ duty and also report to Trust’s 
Hospital at the time and date as directed. They should re¬ 
port to the Medical OtBcer atte'nding them at the Trust’.s 
Hospital ou the last working day before their ’off’ duty period 
terminates, if their condition requires a further extension 
of ‘off duty. In the case' of those placed on the sick list 
and totally incapacitated from reporting (o the Trust’s Hos¬ 
pital, the employee should mrange to .^end written intima¬ 
tion to the Chief Medical Officer of such incapacity, furnish¬ 
ing his residential address. Those admitted as inpatients in 
oul.side hospital should intimate to the Chief Medical Officer 
ill wTiting pariicuI'Ji of the Hospital, ward and bed num¬ 
ber concerned. 

fc) For re ntbursoment of outside Hospital charges and 
ambulance charges, a lequisition or cerlilicate is necessary 
from the Medical Officer. 

(f) Employees to whom these regulations apply arc bound 
by deptrtnieatAl dDce drden of tlie Hospital tnd the Trust’s 

Medical Repulailo.n-i. Accordingly, Hospital Rcguiations and 
Hospital manners must be strictly observed. They should 
not cause any disturbance in the Hospital premises and 
should miiintain orderliness, They should nol dirty the place 
and should ^pit only in the place provided for the purpose. 
They must strictly observe the rules and rcattlalions of Hos¬ 
pital attcnd’ance. Instniction conveyed bv the Hospital staff 
and put tip in the Hospital Notice Boards for patients must 
bc strictly followed. Disciplinary action will be taken for 
any breach committed in this regard. 

2. Medical Certificate Acceptable for Purposes of the' 
Trust,—Only Trust’s Medical Certificate will be accepted us 
the proscribed Medical Certificate for purposes of the Trust, 
except wiv’rc otherwise specifically provided for under Para- 
gr.iph 4 below. 

3. Trust’s Medical Attendance and Treatment.—This pro¬ 
vides tor examination and treatment in Trust'.? Hospital bv 
the Medical Officer and on his recommendation, (a) Patholo¬ 
gical. Bacteriological. Radiological or any other method of 
c'.'i.amination and fli) supply of such medicines, vaccines, 
sera, injections and other thcrcapeutic substances ns are 
stocked by the Trust’s Hospital according to the rules of 
the Hospitid as laid down bv the Chief Medical Officer, It 
includes, in .siirpical Cases, such opcratluns as can be 
undertaken in the Tnist’s Hospilal with the facilities pro¬ 
vided. Outpatient and In-patient treatment arc provided in 
the Trust’s Hosital. The Tn-patient treatment is subject to 
the rules of the Hospital. Tills does not include domiciliary 
niciiir^d 'crvicr The Chief Medical Office;' m.ny, at hk dis¬ 
co ficii, refers a p.itient to nn outside speci.alist at Tnist’s 
expense. Tile medical facility under these Regulations will 


not be admissible when a patient, on hlslher own, consulte 
or it under the medical care and treatment of an outside 
medical olficer, wlieiher attached to n Hospit.d or not. 

t 4. Medical Certificate when absence from duly on groutuR 
or Illness.—(n> An employee whoso residential address, ac¬ 
cording to office records, is in the City ot Madras, when, 
absent from duty on grounds ot illness, must bc certified 
by tile Medical Officer. Issue of Trust s Mwdi'xil Certificate 
lor sick absence tAdmission or Extension Medical Certili- 
talc) shall bc tantamount to application for leave on medical 
grounds but shall not bo hold to carry with it, permission 
to quit tile station. 'ttic expicssion ‘a probable’ period of 

.days, in these certificates indicates provisional 

period of sick absence which is subject to be cut short or 
e.ictcndtid us warranted by examination of the employee by 
the' Medic-al Officer from time to time, tor which purpose 
the employee -ffiould follow tlie instructions in paragraph 12 
l-ielow. This will apply whether or not ail employee is 
under Trust's ti'tatmcnt. 

fb) All employee who tails sick when on leave outside the 
City of Madras or who normally resides outside the City of 
Madras, according ,o office records, when absent from duty 
on g. ouniis ot iJlncijS and is totally incapacitated from re- 
porting in person to the Medical Officer must produce a 
Medical Certificate fiom a Registered Medical Practitioner, 
if_ the period ot leave does not exceod 5 days, or iTom a 
Government Medical Officer if the period of leave exceeds 
5 day... The Medical Certiheute should define us clearly 
as possible', tne naluie and pi’obable duration of the illness 
and particulars of the designation and identification of the 
candidate exumined who should sign the certificate in the 
presence of tlic certifying doctor. It is -he resptmsibility of 
ffic employee concerned, to. sec that the certificate produced 
conforms to tlie instructions in this rcgaiJ, and wherever 
neccssar)', apply in time to the leave sanctioning authority 
for a requisition tor examination by tlie Government Medical 
Officer furnishing the Hospital address of tlio Medical Officer. 
'Ihe leave sanctioning authority may at its discietion accept 
■such certificate for purpose of leave provided the instructions 
issue are fully complied with, 

(c) The Medical Ctrtificaieis given by the Practitioners of 
indigenous medicine registered in ‘A’ Class will also be 
the Trust subject to the conditions for tho grant of leave 
on medical grounds and for iitneiss to return to duty from 
leav^ on medical grounds. 

5. 'Tru.st’.s Medic,il Certificate to Resume Duty,—(a) Ap- 
propiiatt Trust’s Medical Certificate is ntcessary for tm 
employee' to resume duty alter absence from duty on 
ground') vf iilnc.ss extending to a period exceeding 30 days, 
due to infectious dist.ise and employment injury. Thi.s is 
necessary whether Trust’s Medical Certificate for oiiKido 
Medical Certificate is produced, or even wnen no Medical 
CcUificalc is produced. 

(b) In rcspiect of ilhiess other than the above in the event 
of any employee dedting to join duty during thei period 
hejihe was advised to take rest a fitness certificate should 
be produced by such employee before lesumpllon to duty. 
Rirther in the event of any employee being advised to take 
rest for more than a month, in respect of anv *icknes-s. the 
tit certificate should be produced. 

(c) However, no such fitness certificate ij required in tho 
event of an employee who has been recommended to take 
rest for a particular period by the Tnist’s Chief Medical 
OIBct’i-, resuming duly after the expiry' of the period of rest. 

6 . Examination for Certification by tho Mcaical Officer.— 
E.vccpt as provided f'M- under paragraph 4 above where out¬ 
side Medical Certificate for sick absence may bc accepted 
at the discretion of the leave sanctioning authority in all 
other cases an employee who is unable to attend duty on 
grounds of illness, unless suffering from infectious disease 
m'lst, at the earliest time possible and before' the commence¬ 
ment of his duly, report to the Medical Officer at the Madras 
Port Tnist Hospital accjirdiiig to the Hospital timetable of 
atten.I.ance, or. when totally incapneitamd from reporting in 
person, send or ca.nre to be setnt on ’he forencon of the 
same day intlmalion in wTiting to this effect to the Chief 
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Medical Officer I'JiniJung full acldreis. In the latici 
can; a Medical Ofllcer may be ucpL'ltd to c.yamir.e the em¬ 
ployee in lii.'i re.idencc for the purpose of insuing a Trust’s 
Medical Certiflcate or report, subject to recovery from him 
of conveyance ciuirges at the prescribed rate, patients suffer¬ 
ing from infectious disease like small pox, chicken pox. 
Measles, should se.id intimation to ihe Chief Medical 
Officer, This will apply whether or not an entployec is under 
'ITust’s tieaiment. 

7. Maternity Leave.—Maiemily leave as admissible under 
Ihc Ti'ust’^ leave rules may be granted to the- female em¬ 
ployees subject to pioduction cf a certificate from the 
Medical Officer and sending intimation of the date of con- 
fincmentlabortion to the Chief Medical Officer. 

All female employees of the Trust who are pregnant for 
a duration of six weeks should report to the Materni^ wing 
of the Tnist's hospital for examination and registration of 
trieir names. Otily such female employees will be considered 
for maternity leave on production of private medical certi¬ 
ficate for AbortioniMTP later. 

8 . Leave' not entitled to and I.g;ave without Medical 
certificate.—The production of a Medical Certificate does 
not by itself confer upon the employee coccCinetl any rigid 
for leave when otherwise not admissible. Notwithstanding 
anything contained in these regulations the leave sanctioning 
autltorityf may in its discretion altogether waive the require¬ 
ment of a emifleate in case of leave on gmund.s of illness 
for periods not e.xcecding 3 days at a time. Such leave shall 
not, however, be treated as leave on Medical Certificate and 
sh.rll be debited against leave other than ojj Medical grounds, 

9. Death Certificate.—Death Certificate signed by the 
Medical Officer or outside Hospital authorities or Municipal 
authorities will bo accepted. The Medical Officer will issue 
death certificate only when death is certified by him after 
pet'sonnl examination. Death Certificate from outside Hos- 
pital or Municipal authorities must be accompanied by nn 
appropriate declaration from the legal heir the deceased. 

10. Sick Trtin.spovt (Ambulance Transpoiil and Charges.— 
Normnllv. pnltents must make their own arrnopeinent for 
conveyance to and fro from their re.sidence to Trust’s Hos¬ 
pital, Trust’s employees will however be reimbursed charges; 
paid for an nmbulauce used for their covevance or the conve¬ 
yance of members of their family subiect to the following 
conditions : 

(a) If it is to advised by the Medical Officer to convev 
fhe patient only by ambulance transport. 

(b) If the ambulance is used to convey a patient to a 
place of treatment (M.P.T. Hospltnl) or to convey a patient 
from one Hospital to another as directed by the Chief 
Medical Officer for purposes of certain Medical examina¬ 
tion, etc. 

(c) If the ambulance used belonged to Government or 
local Fund or a Social Service Organisation such as Red 
Cross Society, etc., and 

(d> If the ambulance si used vvithin the Madras City 
Limits, 

11. Medical Attendance in the Trust’s Hospital.—(a1 
Patienl.s reporting to the Trust's Hospital for treatment must 
produce their Medical identity card. Eligibility for treat¬ 
ment will not be recognised unless Medical Identity Card 
is produced. 

till TTin working hours of the Trust’s Hospital will be fixed 
by the Cbief Medical OfTjeet. Patients wrill bo attended to 
only according to the Hospital time-table for medical atten¬ 
dance, Instructions regarding these will be kept exhibited in 
the Hospital Notice Boards. Employment injury cases and 
emergency cases will be attended to at all times. Whether 
it Is an emergency case or not will be entirely at the discre¬ 
tion of the Medical Officer. 

(c> Patients cannot choose their own Medical Officer, 
They will be attended to only by the appropriate Medical 
Officers as bid down bv the Chief Medical Officer, The 
Chief Medical Offlcei and specialists will be available for 


limited consultation of patients by previous appointment and 
fUe Hospital proc.'tiure tor this pin pc.c must he slrictly obseiv- 
cd. Cases be referred to the Chief Medical Offlcerl 
Specialists only sihcn the Chief Medical OllicerjSpcciahsti* 
consultation is necessury. Subject to the. above, no em- 
pioyte can insist on attention by the Chief Medical Officer 
or the Specialists. 

(d) An employee leporting for treatment after marking 
Ills attendance must produce a time-sheet from an Authorised 
per.son of his department which must be issued only to an 
employee who is eligible for Trust’s Medical Service. The 
lime of reporting and leaving tibi Trust's Hospiial must be 
got enteted in the time-sheet according to the Hospital ins¬ 
tructions and it must be produced to the supervisory per- 
-sdnncl soon on return to the workspot except when a Trust's 
Medical Certificate for sick ubsenco from yluiv is issued. 

(e) It is entirely the responsibility of im employee patient 
to get the time sheet marked and to make .sure from his Medi¬ 
al Officer whether he is issued with a Trust's Medical 
Certificate for sick ab.sence from duty. If he is given sick 
absence he should immediately communicate this to bis 
department in the best manner possible, 

(D Patients imut report hi person fo>- repeat medicine 
except when advised not to do so or permitted to bo represen¬ 
ted by someone else by the Mcdictil Officer, Bottles and 
containers property cleaned must be brought by tho patient 
for medicine. 

(g) Hospital nilcs and hospital manners must be strictly 
ob.ei'ved, Instructions conveyed by the Hospital staff and 
exhibited in the Hospital Notice Boards must be strictly 
followed. Disciplin.aiy action will be tiiteii for any breach 
conunitte'd In this regard. The concerned emplcyee will 
carry personal resjmnsibilily in this respect for acts com¬ 
mitted by thic family or alteTulancc, 

12, Regular Attendance at Trust’s Hospital after issue of 
Trust’s Admission Medical Certificate.—An employee Issued 
wit.b a Trust’s Admission Medical Certificate must, for pur¬ 
pose of assessing the progress of the case to review the 
‘Probable Period' of Sickness recommended, report to the 
Medical Officer os instiuctcd by him from time to time and. 
if totally incDPacitaltd from doing so at any stage, must 
send written intimation to this effect, together with his full 
address, to the Chief Medical Officer. In the later case 
Ihe omployoc may be examined in his residence by the 
Mi-die.al (Officer for Ihe piuTusc Of reviewing Ihe case with 
reference to tho ‘Probable Period’ of .sick absence recom¬ 
mended. This will apply even when an employee is not 
under Trust's Medical treatment. 

13, Information .-egarding Admission 16 outside Hospital 
in the City of Madras.—.^n employee who gots .himself ad¬ 
mitted to an outside hospital in the Citv of Madras as an 
in-palie’nt, on the lecommcndafion of the Medical OffleeP 
or on bis own as an emergency' case, must send intimation 
to the (jhief Medical Officer within 2 days of such admission, 
fiirn''.bincf particulars regarding the name of th; Hospital 
.and W.ard and bed numbin' and should report to the Medical 
Officer immediately on discharge from the Hospital notwith¬ 
standing .'■iiy leave recommended by the Hospital, If advised 
to continue treatment as an out-patient, the employee con- 
f’l-mr'd would report In person to the Medical (Tfflcer at 
OP dispensarr’ without any delay and follow hl.s instructions 
regarding further attendance. 

14, Procedure 10 iinh ihc station on Nnn-Medlcnl grounds 
after t'.cue of Tni.st’s Admission Medical Certificate.—When 
.in employee issued 'vith Trust’s Admission Medical Certi- 
fic.at.r want to leas'c the station on non-medical grounds for 
urgent reasons, be must apply to the head of his depart¬ 
ment, for permission giving the reason. The emnloying 
department mtiy at his discretion, grant permission on the 
rnrrits of each ease. The nermlssion so granted must be 
for a s.bort period falling within the dat^ of exninr of period 
of ‘off’ duty mentioned In the Trust’s Medical Certificate 
last Issue, and the employee is required to report to the 
Medical Officer on expiry of the period for which permission 
fa granted. The responsibility of consulting the Medical 
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Oflke'f r«safi^iji£ ibc capjcity of the eraployeo P*lient to 
tra\'el lies v,ith the cjuployet. 

15. Furnisliins Infocmul'oii Rfyaidinfi Eye Complaint or 
5 ye Oporniion.—An einployec who develops eye trouble or 
,jinderyoi'.s eye operation when not under Trust’s Medical 
care should immediately report the same in- wrilina to the 
head of his department throuali his immediate superior, who 
will send the' report to the Trust’s Hospital together with 
the employee copceiued and such tm employee should not be 
taken back for work without issue of necessary report by 
fhV Trust's Hospital. 

16. Special Diseases,—-(a) Venereal Disease and Scabies.— 
An em^oyoo sufferinK from venereal disease or scabies will 
not forfeit pay otherwise admissible as Jong as he reports 
the disease to the Medical Officer within 3 days of its np- 
perirancc and provided ho has carried out the treatment re- 
commended thoroughly. In the case of ladure to comply 
with fSthcr of these provisions, the certificate will smte hat 
the complaint was brought on by hfs carelesrnes.s andlor.was 


prolonged by his carcleasneiL and this may entail in have 
On loss of pay or other suitable action being taken against 
the employee concerned. 

(b) Tuberculosis and Leprosy.—^Long leave on Medical 
grounds for an employee sufferinK trom Tuberculosis or 
Leprosy (which are chronic ailments reqjjiring prolonged 
ireatmeni.) will be considered only as mi alternative to dis¬ 
charge from service for prolonged incapacity for work, 
provided the sick emplevyeo follows the Trust’s Medical 
Attendance RogulatiMis. Where an employee .suffering from' 
Tuberculosis or Leprosy fails to follow the Trust’s Medical 
Attendance Regulations and|or the Inspections of the Medi¬ 
cal DflSccr, the Medical OfiScer may issue a note or endorse 
on the Trust's Medical Certificate of the employee to the 
effect ; ‘Does not comply fully with the instructions of the 
Medical OflicerltJic Trust’s Medical Attendance Restnlations’ 
and the department will take appropriate nction regarding 
•sanction of leave for or retention in eservjce of such an 
employee. Mtmo of intimation will be sent to such an 
employee by the Department 
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